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Abstract

This study aims to find out the impact of administrative leadership styles on the
motivation level of employees at the Algeria Telecom Group Corporation in El-
Wadi <where we relied on the descriptive analytical approach in collecting data
and data related to the subject of the study <and to achieve this goal we used the
questionnaire as a tool for the study <and the latter was distributed within the
branches The institution in (Hassani Abdel Karim <Hassi Khalifa <Bayada <and
the branch located in the 17th of October neighborhood) with a sample of 40
samples and 35 of them were retrieved <and based on the SPSS program through
the use of some statistical methods appropriate to the hypotheses and questions of
the study.

Finally <the study showed that administrative leadership styles have an impact on
the level of motivation of employees in the institution under study.

Key words: styles <administrative leadership <level of motivation <employees «

Algeria Telecom Complex in EI-Wadi
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Reliability Statistics

Cronbach's
Alpha

M of tems

755

14

oiall ke o dial) 341 g

el
Cumulative
Frequency Percent | Walid Percent Percent
Walid &S 33 894.3 894.3 54.3
el 2 57 a7 100.0
Total 35 100.0 100.0
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GO 456

el
Cumulative
Fregquency Percent | Walid Percent Percent
Valid 4w 30 M 20 e 11 34 3.4 4
40 30 g 15 429 424 743
S0 o 221 ] 143 143 a6
50 400 4 114 11.4 100.0
Total 35 100.0 100.0
sl (Sgiuall yuaie s diall 3 8) ayg
il
Cumulative
Frequency Percent | “Walid Percent Percent
Valid e dalsa 12 343 343 343
(530 (5 Fhn 17 436 486 g2.49
gyl 4] 143 143 8971
ol gt 1 249 249 100.0
Total a5 100.0 100.0
dnigal) 252 (ggiuall yuaie Cuus diall 38) 2y
AsigallA3al)
Cumulative
Frequency Percent | Walid Percent Percent
Walid ol 18 1.4 1.4 51.4
st 17 486 486 100.0
Total 35 100.0 100.0
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GO 456

Descriptive Statistics

Minimum | Maximum Mean Std. Deviation
1o 35 1 ] 3.80 1.231
2w 34 1 ] 424 1.156
3w 35 1 5 3487 1124
4w 35 1 ] 354 1.374
Bow 35 1 5 3.66 1.454
B 35 2 ] an 1.250
Tom 35 2 5 346 1.221
B 34 1 4] arn 1115
O 35 1 5 343 1.378
1 0 35 1 4] 2.60 1.434
11 g 35 1 ] 354 1.245
130 a5 1 5 3.00 1.372
14 35 1 ] 37 1.361
1 B a5 1 5 an 1.226
Valid M (listwise) 33

Sl 1 S Gulde e Al aba cillani

Descriptive Statistics

Minimum | Maximum Mean Std. Deviation
1 g 35 1 ] 414 1.304
17 o a5 1 5 3.34 1.434
18 34 1 4] 3.68 1.342
18 34 1 ] 3.65 1.252
20 a5 1 5 an 1.250
210 34 1 4] 3.88 1.2487
22pm 35 1 ] 3.88 1.278
23 a5 1 5 3.80 1.132
24 35 1 4] 3.80 1.302
Walid M (listwise) 33
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Test des échantillons indépendants

Test de Levens sur 'énalté des
VArianges Testf pour égalité des moyennes
Intervalle de confiance de [a différence
Différence | Différence emeur 285 %
F Sig. { i ] Sig. (biltéral) mayenne sfandard Inférigur Supéneur
SMEAN(i4d &4)  Hypothése de variances égales 1419 42 -2 £3] i) -3.82702- 425654 -12.58701- 473208
Hypothése de variances
. -B40- U2 356 -3.82702- 417647 -12.54070- 4 667
mégaks
Tableau ANOWA
Somme des
CEITES ddl Camé moyen F Sig.
SMEAN(idd o) * i Entre groupes _ (Combinée) 142 626 3 47.542 282 B3R
el Intra-groupes 5210541 31 168.372
Total 5362167 M
ANOVA
SMEAN{sLd 3, 141
Somme des
CAITES ddl Camé moyen F Sig.
Intergroupes 142626 | 47.542 _282 B33
Intragroupes 5218541 n 168372
Total 5362 167 34
Tableau ANOVA
Somme des
CETES ddl Carmé moyan F Sig.
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GO i

SMEAN(id %5)* ! Enire groupes  (Combinée) 1.085 2 53 % 7
Intra-groupes G361.102 32 167.534
Total 5362.167 3

Test des échantillons indépendants

Test de Levene sur égalité des

VAIIances Test | pour éqalité des moyennes
Intervalle de confiance de |a différence
Différence | Différence amaur a85%
F Sig. { d| Sig. (bilaiéral) MOyenne standard Inférigur Supérieur
SMEAN(4 40)  Hypothése de variances égales 51 Lkl -353 B T8 -3.27020- 026525 -22.12048- 15.58000
Hypothése de variances
B -BAT- 23 AN -3.27020- 181414 -17.GB618- 11.14570
inéqgales
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