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E-training as a strategy for talent management in light of digital
transformation
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Abstract:

The current study aimed to identify the impact that e-training plays on activating human
talent management processes within organizations of all kinds. The term has become widely
known in terms of its development compared to the approved traditional training and the most
important objectives desired from its application within organizations through the impact on
human talent and the organization as a whole, and the statement of its most important features.
And to determine the impact of e-training in activating talent management processes, as the study
used the descriptive and analytical approach.

The study reached a number of results, the most important of which can be noted: There is a
positive impact of the e-training stages on activating talent management processes in light of
digital transformation. And work to devote it from the ground.
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