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Summary: 

 Our study aim to uncover the nature of the role of Organizational justice in 

achieving Organizational commitment among Malbanat  Souf- Quinin-El-Wadi 

- staff members.We have chosen this institution as an economic institution that 

works to achieve employee commitment. On the analytical side, we have also 

used descriptive statistical tools, such as arithmetic averages, standard 

deviations, linear regression, using the statistical packageSPSSv25. Our results 

confirm that there is a significant positive impact of the organizational justice 

on the organizational commitment of Malbanat  Souf staff members. Also There 

is a significant impact of the distributive justice on the organizational 

commitment of the Malbanat  Souf staff members .Finally There is a significant 

impact between procedural justice and organizational commitment Malbanat 

Souf  staff  members. These findings lead us to give more attention to the 

organizational justice in order to achieve organizational commitment in our 

economic institutions. 

key words: 

Organizational justice ،distributive justice ،procedural justice ،transactional 

justice ،organizational commitment ،emotional commitment ،continuing 

commitment ،normative commitment, Malbanat Souf- Quinin-El-Wadi. 
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